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BACKGROUND & OBJECTIVES RESULTS

Time Is a central issue on the research on psychosocial

. 3 MEDLINE PSYCINFO EMBASE
determinants of health at work because: 2 - . | | |
» There is a need to deepening the knowledge of the : We identify 242 articles
pathological process dynamics; = f ........ Dupliated but c.)nly.seven |

» There is an intrinsic complex web of interactions. B longitudinal studies met
E, selection the inclusion criteria and

These are only possible through longitudinal studies and the E e —— more than 50% of

use of sophisticated statistical analysis. } """" 206 prev!ously dgfmed
= Longitudinal quality criteria.

This review aims to collect and systematize up-to-date scientific 2 Y The selection was

information on the effects of psychosocial determinantsof ~ ° [ tein performed by the two
health at work on workers' health and well-being over time. § authors independently.

Inclusion

RES EARCH QU ESTION Figure 1 - Flow diagram for articles selection

How did the psychosocial determinants of health at work

Table 2: Effects of psychosocial determinants of health at work on well-being over time: summary
affeCted the We”—belng Of WO rke rs Over tImE? Study ;JStz;I;sgf;d et SEELGE;IEE et ;];[]azg)ee et al. fh;;lit;t S&.;ila ;I:::{]aj;hews et al. (Winkler et al. 2015)
Factor | | | 2@]4.)
Job demands - - ND NS - NS NS
Job control 0 0 ND NS NS NS NS
M ETH 0 DS Sup ervisor support + 0 ND NS + NS +
Coworkers support 4ok NS ND NS NS NS +
Interpersonal NS NS NS NS _ NS NS
Inclusion and exclusion criteria were defined (table 1), and a reatonship: : _ _ L _ _
search was performed on the Medline databases via PubMed, orkesources” i - - A . -
sup ervisor " NS
Embase, PsyCInfO, GOOg |€ [Table 1 - Systematic review - inclusion and exclusion criteria Sleep disturbances _ _ _ _ : _ —
Scholar and aISO manual Inclusi.on cj,riteria . EXClL.JSiC?n criteri.a E;:l:;;im“ma NS NS NS _ = i NS
L . Study type A longitudinal study with |Qualitative studies, case e — — — — — — igsged —
searches In JOou rnals In panel data: a study in studies, cross-sectional :E:kfzz:; = = — = - =
the area were conducted. which (ne dependent —|studies, systematic oimgvai |
. . variable is measuredin |reviews, clinical trials, Effort-Reward _ NS NS NS NS NS NS
The anaIySIS Of tltleS and the same individual in at |longitudinal daily follow- Imbalance
a bStra Cts to identify I:Iii:::]lese diﬁerent Up StUdiES. fi;a?l:Z;:::easa when E::c: ::;S:igregatﬂ e - Well-being mcraa;_j::l:llh;"::ﬂrdecreasa e
artides that met the Population Working population > = |Unemployed, students,
- o - 16 years. persons aged <16 years.
|nC|US|On and eXdUSIOn Exposition Characteristics of the Bullying, Workplace CONCLUSIONS
criteria was carried out In psychosocial violence; . . .
double environment at work: Job ¢ ngh values of the Job Demands were COﬂSlStently assoclated
| gj;”eﬂizri";;z;”"' over time with the decrease in Well-being, and the Job Control
E|| |b|||t criteria (studies Coworker support, Work- Varied inversely Wlth the We||—being, bUt NOt Significant|y.
IDHILY CTILET] ~amiy ~onfiel___ —— » Supervisor support was associated with high Well-being
Wlth a |Ong|tUd|na| Results Depression, depressive [Severe mental illness; . .
L states, sleep disorders, |Neurological disease; values in only three of the four studies that analyzed that
d@Slgn, In less than three somatic complaints, burnout; commitment; : : :
" . vt N dimension, but Coworkers support only revealed a meaningful
ifferent observation socialdystunction, engagement . L . 0 .
moments) and qualit anxiety, adjustment and positive association with well-being in one of two studies.
problems. . . . . . .
o y Y Sobiation  Sootro o atoios [Bocke Fook chasios » The Work-Family Conflict dimensions (Strain-Based Conflict and
criteria (adapted from the : | DOOK Chaprers, . . . .
. type commentaries, editorials Time-Based Conflict) had direct effects on the adjusted
STROBE CheCk|ISt) were . . l|anddissertations. | : £ : :
also established PICO — Population, Interventio/Exposure, Comparison/Control, ana'ySGS, but a 6 month tlme—lag eftrect In one Study attributed
| | Outcome — adapted. by the authors to recovery effects.
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